
To: COAS Executive Committee, Mike Wolf, Presiding Officer 

From:  COAS Faculty Affairs Committee, Assem Nasr, Chair 

Date: February 2, 2018 

Re: Approval of Chemistry Promotion and Tenure Criteria by COAS Voting Faculty 

WHEREAS, SD14-35 and SD14-36 required that Departments submit to the College of Arts and 

Sciences (COAS) Faculty Affairs Committee (FAC) their updated Departmental Promotion and 

Tenure Criteria; and 

WHEREAS, the COAS FAC reviewed the Chemistry Department Promotion and Tenure 

Criteria, providing necessary feedback to align them to SD14-35 and SD14-36; and 

WHEREAS, the COAS FAC is charged with verifying the adequate incorporation of COAS 

FAC’s feedback to Departments’ Promotion and Tenure Criteria by the corresponding 

Department; and 

WHEREAS, the Chemistry Department adjusted its Promotion and Tenure Procedures according 

to COAS FAC’s feedback and submitted them to the COAS FAC; and 

WHEREAS, the COAS FAC verified that the COAS FAC’s feedback had been adequately 

incorporated;  

BE IT RESOLVED, that Voting Faculty of the College of Arts and Sciences approve the 

Department of Chemistry’s amended Promotion and Tenure Criteria.  

Members approving Members absent 

Talia Bugel Steve Buttes  

Daren Kaiser  

Bruce Kingsbury 

Erik Ohlander 

Assem Nasr 

Mieko Yamada 

COASCD#17-13
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PROMOTION AND TENURE CRITERIA 

 
DEPARTMENT OF CHEMISTRY 

 

DATE APPROVED: January 12, 2018 (Dept Faculty vote: 6-yes, 0-no, 3-absent) 

 

0.  Preamble 
This document is designed to be consistent with IPFW criteria and policies as defined in Senate 

Document 88-25 (Criteria for Tenure and Promotion), SD 94-3 (Promotion and Tenure 

Guidelines), and SD 14-35 (Guiding Principles for Promotion and Tenure at IPFW).  It is also 

consistent with OAA Memo 99-1 (Promotion and Tenure Dossier Format Guidelines [revised 

August 2003; corrected December 2003]), OAA Memo 03-2 (Examples for Documenting and 

Evaluating Teaching), OAA Memo 05-6 (Examples for Documenting and Evaluating Faculty 

Research, Scholarship, and Creative Endeavor), OAA Memo 04-2 (Examples for Documenting 

and Evaluating Faculty Service), and with the tenure and promotion policies and procedures of the 

College of Arts and Sciences.   

 

0.1 Tenure and Promotion 

“Promotion is recognition of past achievement; tenure, a statement of confidence in future 

achievement.” (SD 94-3) 

 

Tenure is granted by Purdue University in recognition of a candidate’s promise for continued 

professional growth and development in the areas of research and creative endeavor, teaching and 

service. 

 

Promotion to the various faculty ranks within the University is granted by Purdue University in 

recognition of a candidate’s achievements in the areas of research and creative endeavor, teaching 

and service. 

 

0.2 Criteria for Tenure. 

“Tenure at any rank is based upon a record of satisfactory teaching, research and service.” (SD 88-

25) 

 

For the granting of tenure, the candidate must demonstrate excellence in either research/creative 

endeavor or teaching and demonstrate at least competence in the other area and service. In the 

evaluation of the candidate’s case for tenure, work initiated or completed during a candidate’s 

appointment at IPFW shall be most heavily weighted.  

 

We have critically reviewed the promotion and tenure criteria from the chemistry departments of 

our peer institutions without graduate programs in chemistry as well as the criteria of the physical 

science and mathematics departments at IPFW.  The rationale for the criteria for tenure found in 

this document is consistent with criteria in the aforementioned. 

 

0.3 Criteria for Promotion. 
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“Favorable action shall result when the individual has demonstrated, in one area of endeavor, a 

level of excellence appropriate to the proposed rank.  Failure to promote may arise, however, 

from unsatisfactory performance in the other areas.”  (SD 88-25) 

 

For the promotion to the rank of professor or promotion to the rank of associate professor with the 

granting of tenure, the candidate must demonstrate excellence in at least one of the areas of 

research/creative endeavor or teaching and demonstrate at least competence in the other area and 

service.  A case based on excellence in service is not possible within the chemistry department. 

 

In the evaluation of a case of promotion to associate professor with tenure, work initiated and/or 

completed during a candidate’s appointment at IPFW shall be most heavily weighted; in the case 

of promotion to professor, the focus is on activities undertaken by the candidate subsequent to 

promotion with tenure to associate professor.  

 

We have critically reviewed the promotion and tenure criteria from the chemistry departments of 

our peer institutions without graduate programs in chemistry as well as the criteria of the physical 

science and mathematics departments at IPFW.  The rationale for the criteria for promotion found 

in this document is consistent with criteria in the aforementioned. 

 

 

0.3.1 Promotion from Assistant Professor to Associate Professor (with Tenure) 

“Promotion to Associate Professor is based upon actual performance and the potential for 

continued professional growth.” (SD 88-25) 

 

 

0.3.2 Promotion from Associate Professor to Professor 

“Promotion to Professor is awarded to individuals recognized by professional peers as authorities 

in their fields.  It is expected that candidates will have made important and recognized 

contributions in at least one of the areas: teaching or research.” (SD 88-25) 

 

 

1.  Teaching 
“IPFW faculty are expected to be effective teachers and to have demonstrated a significant 

commitment to teaching.”  (SD 94-3) 

 

1.1 Definition of Teaching. 

Teaching in the Chemistry Department includes the following activities and responsibilities, with 

items of a formative nature such as aspects of peer letters and student evaluations being collected 

in an ongoing process: 

 

1. Publication:  The publication of pedagogical materials (study guides, instructor’s 

manuals, lab manuals, ancillary materials, test banks, journal articles, manuscripts, 

book chapters, and textbooks). The Primary Committee must examine the nature of the 

publications as well as the quality of the journal.  Both the quality and quantity are 
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important. (According to SD 14-35, “quality is more important”.) The Primary 

Committee must examine the quality of each publication such as its originality, 

significance, depth of consideration, and the contribution to the discipline. The quality 

can also be demonstrated by considerations such as impact factors and rankings of the 

journals, reputation of the publisher, referee reviews, and other scientists’ citations of 

the candidate’s works.  For publications with multiple authors, the significance of the 

contribution from the candidate should be demonstrated. 

 

2. Presentations at Conferences: Attendance at or participation in (as a presenter, 

organizer, session chair) educational conferences and workshops, both at IPFW and 

elsewhere. 

3. New Courses or Additions to the Curriculum: The development of new courses or 

curricula; development of new instructional materials and laboratory exercises; 

development of honors courses; introduction of Distance Learning and hybrid courses; 

non-credit courses taught or developed.  

4. Grants: Grants received for course/curriculum transformation or innovation; grants 

for pedagogy or instrumentation.  

5. Assessment Plans: The development and/or implementation of assessment plans for 

teaching. 

6. Teaching Innovations: The implementation of teaching innovations. 

7. Instrumentation:  The introduction of improved instrumentation supporting the 

Chemistry Department’s undergraduate degree programs. 

8. Peer Letters:  Letters by faculty members in IPFW Chemistry as well as members 

from other departments. 

9. Student evaluations: Evaluations by students in Chemistry lecture and laboratory 

courses. 

10. Alumni evaluations: Responses to alumni surveys or letters from alumni. 

11. Student Achievement: Successful completion of coursework; performance in next 

course in a sequence; performance on national examinations; admission to graduate or 

professional schools; performance as an employee. 

12. Academic Advising: Student evaluations of advisor effectiveness; evaluations of 

advisor effectiveness by the chair or dean; contributions to improving advising 

practices in the Department.  The candidate must choose to count all advising as either 

a teaching or service activity and in addition must provide an acceptable rationale for 

their choice. 

13. Mentoring Colleagues:  Peer review of colleagues’ teaching and teaching materials; 

conducting and/or developing teaching workshops. 

14. Supervision of students in research- or pedagogically-related activities. The candidate 

must choose to count all student supervision as either a teaching or research activity 

and in addition must provide an acceptable rationale for their choice. 

15. External Letters of Support: Evaluations by professional peers who are themselves 

important contributors to the area of pedagogy of the candidate must be used. 

16. Other: Such teaching-related activities as: 

a. Contributions to regional and national associations devoted to pedagogy 



4 

 

b. Honors or awards recognizing excellence 

c. Extraordinary accomplishments that are not readily covered in the above 

categories. 

 

1.2 Criteria for Competence in Teaching  
Competence in teaching shall be demonstrated by providing evidence of a continued commitment 

to quality teaching in and out of the classroom. Such evidence must include the results of student 

and peer evaluations. Further evidence may include the quality of course materials used and 

developed, scores on nationally normed ACS exams, teaching-related publications, records of 

experimentation in assessment, course development, and instruction, and other items listed in 

Section 1.1.  

 

1.2.1 Criteria for Competence in Teaching: Promotion to Associate Professor 

 

Competent teaching for promotion to associate professor in the Chemistry Department is 

demonstrated by: 

 

 making curricular enhancements (lecture and/or laboratory); resulting in items such as 

in-house and/or external publications in the form of novel laboratory experiments or 

technical notes. 

 attending educational conferences/workshops (both at IPFW and/or elsewhere) and 

reflecting towards implementation. 

 providing evidence of satisfactory teaching through   

o student evaluations of teaching on the aggregate, 

o peer letters from faculty outside the department, and 

o peer letters from faculty inside the department for probationary faculty, 

o reflection and adjustments concerning challenges in instruction. 

 With regard to student evaluations, they must provide evidence that at least 50% of the 

student respondents agree or agree strongly that the candidate 

o is an effective instructor  

o demonstrates a positive attitude towards students 

 

1.2.2 Criteria for Competence in Teaching: Promotion to Professor 

 

Competent teaching for promotion to professor in the Chemistry Department is demonstrated by: 

 

 making curricular enhancements (lecture and/or laboratory); resulting in items such as 

in-house and/or external publications in the form of novel laboratory experiments or 

technical notes. 

 attending educational conferences/workshops (both at IPFW and/or elsewhere) and 

reflecting towards implementation. 

 providing evidence of satisfactory teaching through   

o student evaluations of teaching on the aggregate, 

o peer letters from faculty outside the department, and 
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o peer letters from faculty inside the department for probationary faculty, 

o reflection and adjustments concerning challenges in instruction. 

 With regard to student evaluations, they must provide evidence that at least 50% of the 

student respondents agree or agree strongly that the candidate 

o is an effective instructor  

o demonstrates a positive attitude towards students 

 

 

1.3 Criteria for Excellence in Teaching 
A candidate who excels in teaching is one who guides and inspires students and stimulates their 

intellectual interest and enthusiasm; one who displays a spirit of scholarly inquiry which leads 

him/her to develop and strengthen course content in the light of developments of the field, as well 

as to improve methods of presenting material. (SD 88-25) 

 

 

1.3.1 Criteria for Excellence in Teaching: Promotion to Associate Professor  
If teaching is the primary basis for promotion to Associate Professor, the candidate’s performance 

should be clearly superior to the standard of acceptability at IPFW and comparable institutions. 

(SD 94-3) 

 

Excellence in teaching requires a candidate to demonstrate outstanding teaching both in and 

beyond the classroom. When teaching is the primary basis for promotion to Associate Professor, 

in addition to demonstrating exemplary classroom teaching, the candidate’s performance must 

clearly exceed the standard of competence (see Section 1.2 above) in qualitative and quantitative 

ways.  Excellence in teaching must be recognized by external professional peers in their review 

letters. The other activities delineated in Section 1.1 can also be used to provide evidence. 

 

In the Chemistry Department, excellence in teaching as a basis for promotion to Associate 

Professor must include:  

 

o The candidate should have a minimum of five quality, peer reviewed 

publications related to pedagogy stemming from activities initiated at 

IPFW.   

o The candidate must be a corresponding author for at least three of the 

publications.   

o A textbook can count as a maximum of three publications if disseminated 

outside of IPFW and adopted by a significant number of institutions.  

o If the publications represent a program of pedagogical scholarship, then 

the candidate may list these under competence in research or submit a case 

for tenure and promotion based on excellence in research.  Such 

publications should not count for both excellence in teaching and 

excellence/competence in research. 

 The candidate should have a minimum of two presentations at regional, national 

or international professional conferences. 
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 The candidate must submit at least one external or two internal proposals during 

the probationary period one, where internal refers to organizations within the 

Purdue/Indiana systems. 

 The candidate must make contributions recognized as significant to the 

curriculum either through the addition of new courses or substantial additions 

and/or changes to those currently offered.  

 The letters from peers should provide concrete evidence of classroom 

effectiveness and that the candidate is an outstanding teacher. 

 Student evaluations provide evidence that at least 80.% of the student respondents 

agree or agree strongly that, on aggregate, the candidate 

o is an effective instructor and 

o demonstrates a positive attitude towards students. 

 

 

1.3.2 Criteria for Excellence in Teaching: Promotion to Professor 
If [teaching is] the primary basis for promotion to professor, the candidate should not only have 

established a record of excellent teaching but also have contributed to the general improvement of 

instruction at IPFW or in the discipline.  (SD 94-3) 

 

When teaching is the primary basis for promotion to Professor, in addition to demonstrating 

exemplary classroom teaching, the candidate should have made significant contributions to 

teaching, pedagogy, and/or instruction outside their department, and/or in the university system, 

and/or in their discipline that has led them to gain recognition outside IPFW (SD14-35). Excellence 

in teaching must be recognized by external professional peers in their review letters. The other 

activities delineated in Section 1.1 can also be used to provide evidence. 

 

In the Chemistry Department, excellence in teaching as a basis for promotion to Professor is 

demonstrated by the following activities which could not have been used for the case for promotion 

with tenure to associate professor: 

 

 The candidate should have a minimum of seven quality, peer reviewed (published 

or accepted) publications related to pedagogy. 

o The candidate must be a corresponding author for at least four of the 

publications.   

o A textbook can count as three publications if disseminated outside of 

IPFW and adopted by a significant number of institutions. 

o If the publications represent a program of pedagogical scholarship, then 

the candidate may list these under competence in research or apply for 

tenure and promotion under excellence in research.  Such publications 

should not count for both excellence in teaching and 

excellence/competence in research. 

 The candidate should have a minimum of four presentations at regional, national 

or international professional conferences. 
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 The candidate must make contributions recognized as significant to the 

curriculum either through the addition of new courses or substantial additions 

and/or changes to those currently offered.  

 The letters from peers should provide concrete evidence of classroom 

effectiveness and that the candidate is an outstanding teacher. 

 The candidate should be actively involved in the mentoring of at least one IPFW 

faculty member and document evidence of its effectiveness.  

 Student evaluations provide evidence that at least 80.% of the student respondents 

agree or agree strongly on aggregate that the candidate  

o is an effective instructor and 

o demonstrates a positive attitude towards students. 

 

2.  Research and Creative Endeavor 
IPFW probationary faculty, having release time for research, are expected to be engaged in long-

term programs of research, scholarship, or creative endeavor.  This work should reach and be 

favorably acknowledged by an audience that extends beyond the campus.  Tenured faculty with 

release time for research are expected to maintain currency in their discipline and to share their 

expertise with peers at IPFW and other institutions.  

 

2.1 Definition of Research/Creative Endeavor 
Research/creative endeavor in the Chemistry Department includes the following activities and 

typically results in products such as those listed:  

 

1. Publications: The publication of research work in peer-reviewed journals or conference 

proceedings; publication of books, specialist monographs, technical reports, contributed 

book chapters, systems of computer software. Both the quality and quantity are important. 

(According to SD 14-35, “quality is more important”.) The Primary Committee must 

examine the quality of each publication such as its originality, significance, depth of 

consideration, and the contribution to the discipline. The quality can also be demonstrated 

by considerations such as impact factors and rankings of the journals, reputation of the 

publisher, referee reviews, and other scientists’ citations of the candidate’s works.  For 

publications with multiple authors, the significance of the contribution from the candidate 

should be demonstrated.   

2. Patents: The granting of patents indicates scholarly activity or creative endeavor. 

3. Presentations at Conferences: Attendance and presentations of the candidate’s research 

at regional, national and international professional conferences, invited seminars and 

symposia, and workshops conducted shall be considered. 

4. Funding for Scholarly Work: All grants shall be considered; however, externally funded 

(i.e. funded by organizations external to the Purdue/Indiana System) research proposals 

shall be given greater weight. Referee reports of grant proposals are useful.  

5. External letters of support: Evaluations by professional peers who are themselves 

important contributors to the area of scholarship of the candidate must be used. 

6. Instrumentation:  The introduction of improved instrumentation utilized in undergraduate 

research projects. 
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7. Honors and Awards: for research-related activities  

8. Supervision of Students: in research-related activities. The candidate must choose to 

count all student supervision as either a teaching or research activity and in addition must 

provide an acceptable rationale for their choice.  

9. Other:  Extraordinary accomplishments that are not readily covered in the above 

categories. 

 

2.2. Competence in Research/Creative Endeavor 
 

Evidence for competence in scholarly activity or creative endeavor shall include the 

demonstration of a continuing commitment to scholarly activity or creative endeavor and to 

advancing the state of knowledge in chemistry and/or chemical education. Outside reviews should 

indicate that the candidate is making contributions in the candidate’s field of specialization.   

 

2.2.1 Competence in Research/Creative Endeavor: Promotion to Associate Professor 
 

In the Chemistry Department, competence in Research/Creative Endeavor for promotion to 

associate professor is demonstrated by: 

 

 The candidate should have at least one quality, peer reviewed publication 

stemming from research initiated at IPFW.  

o The candidate must be a corresponding author. 

 The candidate should have at least one presentation at a professional conference. 

 The candidate must supervise at least one student whose research produces a 

written or oral presentation by the student or a manuscript with student co-

authorship.  

 

The demonstration of competence in scholarly activity or creative endeavor may be further 

supported by the candidate’s acquisition of funding for (or otherwise active effort in obtaining) 

improved instrumentation utilized in undergraduate research projects and by the introduction of 

novel instrumentation affecting the quality of undergraduate research opportunities. The other 

activities delineated in Section 2.1 can also be used to provide evidence. 

 

2.2.2 Competence in Research/Creative Endeavor: Promotion to Professor 
 

In the Chemistry Department, competence in Research/Creative Endeavor for promotion to 

professor is demonstrated by: 

 

 The candidate should have at least one peer reviewed quality publication 

stemming from research initiated at IPFW. 

o The candidate must be a corresponding author. 

 The candidate should have at least one presentation at a professional conference. 

 The candidate must supervise at least one student whose research produces a 

written or oral presentation by the student or a manuscript with student co-



9 

 

authorship.  

 

The demonstration of competence in scholarly activity or creative endeavor may be further 

supported by the candidate’s acquisition of funding for (or otherwise active effort in obtaining) 

improved instrumentation utilized in undergraduate research projects and by the introduction of 

novel instrumentation affecting the quality of undergraduate research opportunities. The other 

activities delineated in Section 2.1 can also be used to provide evidence. 

 

 

2.3. Excellence in Research/Creative Endeavor 

AA candidate who excels in research is involved in scholarly or creative endeavor appropriate to 

the candidate’s discipline.  The results of research should have been evaluated by authorities in the 

field. A (SD 88-25) 

 

2.3.1 Criteria for Excellence in Research/Creative Endeavor: Promotion to Associate 

Professor 

  

If research and creative endeavor is the primary basis for promotion to Associate Professor, the 

candidate should have demonstrated substantial achievement beyond the terminal degree. (SD 94-

3). 

 

Excellence is demonstrated by a sustained, coherent and productive program of scholarly activity 

or creative endeavor actively pursued throughout the candidate’s probationary appointment at 

IPFW.  This program of scholarly activity and creative endeavor shall have earned peer recognition 

for important contributions to the candidate’s area of specialization. External letters from 

professional peers must be used to provide evidence of such recognition. The other activities 

delineated in Section 2.1 can also be used to demonstrate peer recognition. 

 

In the Chemistry Department, excellence in research/creative endeavor as a basis for promotion 

to Associate Professor must include:  

 The candidate should have a minimum of three quality, peer reviewed 

publications stemming from research initiated at IPFW.   

o The candidate must be a corresponding author for at least two of the 

publications.  

 The candidate should have a minimum of two presentations at professional 

conferences. 

 The candidate must submit at least two research proposals during the probationary 

period. The proposals must be external, i.e. submitted to organizations external to 

the Purdue/Indiana system. 

 The candidate must supervise at least two different students whose research 

produces a written or oral presentation by the student or a manuscript with student 

co-authorship.  
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Collaborative research efforts are not discouraged; however, in the event of collaborative efforts, 

the candidate must demonstrate the significance of the individual contribution of the work. 

 

2.3.2. Criteria for Excellence in Research/Creative Endeavor: Promotion to Professor 
If [research/creative endeavor is] the primary basis for promotion to Professor, the candidate 

should have gained national or international recognition for his or her work. (SD 94-3) 

 

Evidence for excellence shall include the demonstration of an independent, sustained, coherent 

and productive program of scholarly activity or creative endeavor energetically pursued 

throughout the candidate’s career at IPFW.  The candidate shall have gained external recognition 

(by national and/or international scholars outside IPFW) as an authority in the candidate’s field of 

specialization. External letters from professional peers must be used to provide evidence of such 

external recognition.  The other activities delineated in Section 2.1 can also be used to demonstrate 

peer recognition. 

 

In the Chemistry Department, excellence in research/creative endeavor as a basis for promotion to 

Professor must include the following activities which could not have been used for the case for 

promotion with tenure to associate professor: 

 

 The candidate should have at least five quality, peer-reviewed (published or 

accepted) articles. The candidate must be a corresponding author on at least 3 in 

order to demonstrate an independent component of his or her research program. A 

book chapter would be considered the equivalent of an article.   

 

 The candidate may have a minimum of four peer reviewed publications if they have 

one or more significant external grants. 

 

 A candidate should have a minimum of four presentations at professional 

conferences. 

 

Collaborative research efforts are not discouraged; however, in the event of collaborative efforts, 

the candidate must demonstrate the significance of the individual contribution of the work. 

 

3.  Service 
“IPFW Faculty are expected to take an active role in the campus beyond teaching and research or 

creative endeavor; they are encouraged to contribute their expertise to the community, state, and 

nation and to participate in professional organizations.” (SD 94-3). 

 

A case based on excellence in service is not possible within the chemistry department. 

 

3.1 Definition of Service 

“Policy regarding service should distinguish between professional activities (those related to the 

faculty member’s discipline or assigned university duties, or to the mission of the university) and 
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nonprofessional activities (those not so related).  The quality of nonprofessional service should not 

be a major factor in promotion and tenure considerations.” (SD 94-3) 

 

In the Chemistry Department, professional service includes the following activities and 

responsibilities:  

 

1. Service to the University:   Department, College, and University 

committees; involvement in system and campus governance at all levels, 

faculty advisor to student organizations, and peer evaluator. 

2. Peer Evaluation: Evaluation by others is useful to establish a record of 

service.   

3. Contributions to the profession. 

a. Refereeing manuscripts 

b. Reviewing books (including textbooks) 

c. Reviewing grant proposals 

d. Holding office in professional organizations 

e. Acting as editor of professional publications 

f. Organizing conferences or workshops; chairing conference sessions 

g. Other 

4. Service to the community representing the department, college, or the 

university 

5. Awards or honors recognizing service-related activities. 

6. External Letters of Support: Evaluations by professional peers who are 

themselves important contributors to the area of service of the candidate 

must be used. 

7.   Publication: The publication of service related materials in peer-reviewed 

journals, books, or conference proceedings. The Primary Committee must 

examine the nature of the publications: their length, complexity, quality of 

the journal.  The quality as well as the quantity of the publications are 

important.  The Primary Committee must examine the quality of each 

publication such as its originality, significance, depth of consideration, and 

the contribution to the discipline. The quality can also be demonstrated by 

considerations such as impact factors and rankings of the journals, 

reputation of the publisher, referee reviews, and other scientists’ citations 

of the candidate’s works.  For publications with multiple authors, the 

significance of the contribution from the candidate should be demonstrated.  

For publications with multiple authors, the contribution from the candidate 

should be examined. Referee reports of publications are also useful. 

8.  Presentations at Conferences: Attendance and presentations of the 

candidate’s service at regional, national, and international professional 

conferences shall be considered. 

9.  Funding for Service Projects: All grants shall be considered; however, 

externally funded (i.e. funded by organizations external to the 



12 

 

Purdue/Indiana System) proposals shall be given greater weight. Referee 

reports of grant proposals are useful.  

10.  Advising: Student evaluations of advisor effectiveness; evaluations of 

advisor effectiveness by the chair or dean; contributions to improving 

advising practices in the Department. The candidate must choose to count 

all advising as either a teaching or service activity and in addition must 

provide an acceptable rationale for their choice.  

 

11.   Other: other significant service activities performed for the department, 

College, or university  

 

 

3.2 Competence in Service 
 

In the Chemistry Department, competence in service is demonstrated by: 

 

 Service to the university 

o For probationary faculty, a minimum of 1 departmental committee per semester 

o For tenured faculty, a minimum of 2 departmental committees per semester and on 

average at least one College/university/professional service activity per semester 

(excluding sabbatical semesters). 

 Departmental academic advising 

o For probationary as well as tenured faculty, be a faculty advisor for those students 

as assigned by the departmental chairperson. 

 

Other activities listed in Section 3.1 can be used to demonstrate competence in service. 

  

3.3. Excellence in Service 

 

The IPFW Promotion and Tenure documents do not allow excellence in service to be the basis for 

promotion to associate professor.  Furthermore, the chemistry department does not permit 

excellence in service to be the basis for promotion to full professor. 

 

 


	2018_02.04_Apprvl CHM [fac to COAS Exec]
	2018_01.19_CHM P&T rvwd by FAC [Bugel] 

